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WHOCTPAHHBIX S3BIKOB JIJIsl MPO()ECCHOHANBHBIX TIeIIeH

3aenyrommii kadenpoit A.I'. MenbrynoBa



1. Hean n3yyeHus TUCUUNIHHBI

Lenpto w3ydeHUss MUCHMILIMHBI «HOCTpaHHBINA SI3BIK B Mpod)ecCHOHATBHOU chepe»
ABIseTCS (OPMHPOBAHWE W PA3BUTHE Y CTYJCHTOB KOMMYHUKATHBHOH KOMIICTCHIIHNH,
JIOCTATOYHOM W HEOOXOIWMOH Il OCYIIECTBIICHHsI 0a30BOM neloBOM (TpodeccrnoHaIbHO)
KOMMYHHKAIIUM Ha WHOCTPAHHOM SI3bIKE B YCTHOW M MNHUCBMEHHOW (opmax B Haubolee
TUIIMYHBIX CUTYAIHSIX.

3anauu:

00y4YuTh HEOOXOTUMOMY 00BEMY 0a30BOM rpaMMAaTHUKH U JIEKCHKH, HAYYUTh OOIICHUIO B CAaMBIX
pacpoCTpaHEHHBIX CUTYAIUSIX B JEIIOBOW U MPOGECCHOHATBHON Cpefie, Pa3BUTh YMEHUS BECTU
MPOCTYIO JICIOBYIO MEPEIUCKY, HAYYHTh BBICKAa3bIBATHCS HA 3a/IaHHYIO TEMY.

2. IlepeyeHb MIIaHNPYeMBbIX Pe3yJIbTATOB 00y4eHHs MO0 JUCHHUILIHHE (MOAYJIIO),
COOTHECEHHBIX ¢ IJIAHUPYEMbIMH Pe3yJIbTaTAMH 0CBOCHHS 00pa30BaTeIbHOIl MPOrpaMMbl

Komnerenuuu odyuarierocsi, opmupyembie B pe3yJibTaTe 0CBOCHUS

JUCHMUILINHDBI
Kon
KOMITIETEHIIUH I10 KomMnerenmus
®I'OC BO

Crioco0eH OCyIIECTBIATH J1eJI0BYI0 KOMMYHUKAIIMIO B YCTHOM U MUChMEHHOU
YK-4 dbopMax Ha rocyIapcTBeHHOM si3bike Poccuiickoit @epepanuu u
MHOCTPaHHOM(BIX ) sI3bIKe(ax)

CTpyKTypa KOMINETeHIUHU

Komnerennus dopmupyemsie 3YHbl
3. 3HaTh OCHOBBI JIeJI0BOM (ITPOQPECCHOHATIBHOMN )
YK-4 CriocobeH ocymecTBIsATh |[KOMMYHUKAIMU Ha U3y4aeMOM UHOCTPAHHOM SI3bIKE

JIEJI0BYX0O KOMMYHHKALIUIO B Y. YMeTh OCyIIECTBIATH IE€I0BYI0 KOMMYHUKALIMIO B YCTHOU
YCTHOM M MMCbMEHHOM OopMax | MUCbMEHHOU (hopMax sl peleHus MpodecCHOHaTbHBIX
Ha IOCYJapCTBEHHOM SI3BIKE 3a/1a4 Ha U3y4a€MOM HHOCTPAHHOM SI3bIKE

Poccuiickoit denepanuu u H. BiageTs HaBbIKaMU 1€710BOY KOMMYHHMKALUK B YCTHOU U
MHOCTPaHHOM(BIX) SI3bIKE(aX) MUCbMEHHON (hOpMax B CUTYyalUsIX MpodeccrnoHalbHOTO

06H_[eHI/I$I Ha N3y9aCMOM MHOCTPAHHOM A3BIKC

3. MecTo AUCHUILIHHBI (MOYJIsI) B CTPYKTYpe 00pa3oBaTe/IbHOM NPOrpaMMbl

[Mpunamnexxnocts  muctumuiuael - BJIOK 1 JUCHUIUVIMHBL  (MOAYJIN):
O0s3aTenbHast 4acTh.

[IpenmecTBytonue TUCHUIUIMHBI (OCBOCHHE KOTOPBIX HEOOXOAMMO ISl YCIENIHOTO
ocBoeHus AJaHHOM): "MIHOCTpaHHBIN SA3bIK"

4. O0beM AMCUMILIMHBI (MOYJI51) B 3a4€THBIX eIUHULAX C YKa3aHHEM KOJIH4eCTBa
aKajgeMHYecKHMX YacoB, BblJleJIeHHbIX HA KOHTAKTHYI0 padoTy 00y4aroimuxcs ¢
npenojaasareseM (110 BUAaM y4eOHbIX 3aHATHII) 1 HA CAMOCTOSITEJILHYIO PadoTy
o0yJaromuxcs

OO01mast Tpy10€MKOCTh TUCIUIUTHHBI COCTaBisIeT 4 3a4. e.,144 Jacos.

By yaeOHOM paboThI KonnuecTBo yacos
KonrtakTHasi(ayauTopHas) pabora

Jlexknuu 0
[TpakTaeckue (cem, 1ab.) 3aHATHUS 54




CamocrosiTennbHas paboTa, BKIIFOYast MOJATOTOBKY K DK3aMeHaM U 90
3ayeTaM
Bcero uacos 144

5. Conep:kanue JTUCHUILUINHBI (MOYJIs1), CTPYKTYPHMPOBAaHHOE 110 TeMaM (pa3gesiam) ¢
YKa3aHHeM OTBeJeHHOI0 HAa HUX KOJIUYeCTBA aKaJeMHUYeCKHX YaCOB U BH/I0B Y4eOHBIX

3aHATHH

5.1. Conep:xanue pa3iesioB TUCUUIIIMHBI

Ne
n/n

Pa3zgen u Tema
JTUCIHHUIIINHEI

CeMe-
cTp

Jlek-
10707

Cemunap
JlaGopar.
IIpakTHy.

Camo-
CTOAT.
pao.

B unrepa-
KTHBHOH

popme

®opMbl TEKYLLEro
KOHTPOJIA
ycleBaeMoCTH

Working with people
(PaboTa B KOJIJIEKTHUBE)

12

14

22

Tect no Teme
"Working with
people" (Pabora B
KOJUICKTHUBE).
Cocrapienue
muaiora "Dealing
with problems"
(Pemenue
npo0Jem).
OO6cyxaenue
poOJIEeMHOM
CUTYAallMH 10 KEICy
"Tell us about it".
MoHonoruueckoe
BBICKa3bIBaHHUE Ha
temy "A famous
business leader"
(U3BecTHBIIM
OuzHec-uzaep)

Company profile
(ITpopuns xkoMmanum)

12

13

23

Tect no Teme
"Company profile"
(ITpodunb
KOMITAaHUM).
OOGcyxaeHue
po0IeMHOM
CUTYAIlMH MO Kecy

"Presenting your
company".
IIpesenTanus Ha
temy "A famous
company"
(M3BecTHas
KOMITaHUS1)

Career (Kapnepa)

12

13

23

Tect no Teme
"Career" (Kapbepa).
Hanucanue pesrome.

Hanucanue
CONPOBOAUTEIBHOTO
MUChbMa.

CocraBienue




n/n

Pa3nen u tema
JTUCIHUIIINHBI

CeMme-
CTp

Jlek-
119707

CemuHap
JlaGopar.
IIpakTny.

Camo-
CTOST.
pao.

B unrepa-
KTUBHOH

popme

®opMbI TEKYLIETO
KOHTPOJIA
ycleBaeMOCTH

auanora "Job
interview" (HaBbiku
POXOKIACHUS
cobeceoBaHus).
OO6cyxaeHue
poOIeMHOM
CUTYAallMH 110 KEUCy
"Nelson and Harper
Inc.".
Momnosornueckoe
BBICKa3bIBaHHUE HA
Temy "My ideal job"
(Mos naeanpHas
pabora)

My professional
sphere:working across
cultures (OcoGeHHOCTH
npodeccnoHanbHOM
ACATCIIBHOCTH B
MYJIbTHKYJIbTYPHOM
cpene)

12

14

22

Tect o Teme "My
professional
sphere:working
across cultures "
(Ocobennoctu
npoeCCUOHATLHON
JCSTEIILHOCTH B
MYJIbTUKYJIBTYPHOU
cpene).
CocraBnenue
nuanora "Cultural
differences"
(KynbTypHBbIE
pasnuuus).
OOGcyxeHue
poOIeMHOM
CUTYAILlMH 1O KeHCy
"The wind of
change".
MoHonoruueckoe
BBICKa3bIBaHHUE HA
Temy "My
professional
sphere:working
across cultures
(OcobennocTn
npo¢eCCHOHATBHON
JeSITEeIbHOCTH B
MYJIbTUKYIBTYPHOU
cpene)"”

NTOI'O

54

90

5.2. JlekunoHHbIE 3aHATHS, UX COEpP/KaAHHE




5.3. Cemunapckue, npaKkTH4eCKHe, 1a00paTOpHbIe 3aHATHSA, UX COACP/KaAHHe

Ne pazpnena u

Copepxanuie U (HOpMbI IPOBEACHUS

TEMBI
Cemunapsl 1-7. Working with people (Pabota B kouiekTHBE)
PaboTa ¢ nekcukoit “Describing people” (UepTsl xapakrepa smuaepa) (p.67)
AynupoBanue: Managing people, (Ynpasienue mo1pMu), 1uckyccus (p.67)
Urtenue, oocykaenue Tekcra "Andrea Jung", BeImosHeHHE yIpaKHEHUH 10
1 TeKcTy (p. 69)
Cocrapnenue quanora "Dealing with problems" (Pemenne npo6iiem) (p.72)
Pa6ora c xeficom "Tell us about it" (p.73)
BrInmotHeHHE TpaMMaTHYECKUX ypakHeHu 1mo TemaM: Future Simple; be going
to V; mpugaTovHble BpEMEHHU M YCIOBHUS; BOIIPOCUTENILHBIC TIPEATIOKEHHS.
JlexcuKo-rpaMMaTUYECKUN TECT.
Cemunapsr 8-13. Company profile (ITpoduis kommanum)
Pabora c nekcukoii “Describing companies” (Onucanue kommnanuii) (p.83)
AymupoBanue: A favourite company (JIroOumast komnanus), Tuckyccus (p.84)
Urenue u oocyxaeHue Tekcta "Gamesa', BBIIOJHEHUE YIPAXHEHUH MO TEKCTY
,  (089) |
Pabora c keiicom "Presenting your company" (p.89)
[Ipe3eHTannm N3BECTHBIX KOMITAaHUH.
BrInonHeHNe rpaMMaTHYECKUX YIpakHeHu# o Temam: Present Perfect
Progressive, HeonpeneneHHbIe MecTOMMeHus. [[oBTOpeHne BpeMeH.
JlexcuKo-rpaMMaTHUYECKUN TECT.
Cemunapsl 14-19. Career (Kapbepa)
Pabora c nekcukoii: “Skills and abilities” (Ymenus u HaBbiku) (p.112)
Aynuposanue: “My ideal job” (Most uneanbHas padota), nuckyccus (p.115)
Urenue u oocyxaenue tekcta "Professional networking sites"
(ITpotheccronanbHBIe CONMAIEHBIE CETH ), BBITIOTHEHUE YIIPAXKHEHHH 110 TEKCTY
3 (p.116) . ‘
Cocrasnenue auanora: Interview skills (HaBbiku mpoxosxnenust cobeceroBaHmst)
(p.118)
Pabota c xeticom "Nelson and Harper Inc"(p.119)
BeinonHeHne rpaMmMaTiyeckux ynpaxHeHui no Teme «IlaccuBHblil 3amory
(Present Simple, Past Simple, Future Simple).
JIeKCUKO-rpaMMaTU4eCKHUM TECT.
Cemunapsl 20-27. My professional sphere:working across cultures (OcobenHoctu
npodecCHOHATBLHOM 1eATeNTbHOCTH B MYJIbTHKYJIBTYPHOI cpefie)
Pabora c nekcukoii: “Cultures, customs and traditions” (KyneTypsl, 0Ob4au u
Tpanunun) (p.104-105)
Aynuposanue: “Cultural mistakes” (OmmOku mpu CTOJIKHOBEHUU KYJIBTYp U B
MYJIBTUKYJIBTYpHOHU cpeze), nuckyccus (p.106)
4 Urenue u oocyxaenue texkcra "Cultural differences" (KynbTypHble paznuums),

BBITTOJIHEHHE yIIpakHEHHH 1o TekcTy (p.108-109)

Cocrasnenue auanora: "Cultural differences" (Kynbrypusie paznuuus) (p.110)
Pa6ora ¢ keiicom "The wind of change"(p.111)

BBIITOJIHEHME TPaMMaTHYECKUX YIPAKHEHHUN 110 TeMe ‘MoJanbHble ri1arois!’”
(can, could, may, must, should, have to)

JIeKCuKO-rpaMMaTH4YeCKHIl TECT.

6. ®DOoHI OHEHOYHBIX CPeICTB /UIA MNPOBeJeHHs IPOMEKYTOYHOl aTTrecTaluu II0
AUCHUILINHE (MOJHBIH TEKCT NPUBEACH B NPUIOKEHNHU K padoueil mporpamme)




6.1. Texymuii KOHTPOJIb

KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJIbl,

He00X0AMMBIe ISl OLIeHKH Onncanme
ranel 07t st h nokasareJieii 1
ODMHDOBAHMS . 3HAHUH, YMCHHHU, HABBIKOB KpHTepHeB
bopmup . Ilepeuensn (ngbI- H (WJIH) ONbITA
Nt KOMIETCHUMH 3.1...3 JIeATeIbHOCTH oueHuBam{n
(4 (popmupyembix (3.1...3.n, > KOMINeTeHuii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/a o KOMTIeTeH I i V.1...¥.n Pa3IMYHBIX 3TANaX UX
padoueit e D (opmuposanus ¢dopMupoBanus
no ®I'OC BO H.1...H KoMIeTeHIHii B ponecce >
NPOrpaMMblI .1...H.n) .| onmcanme mkan
0CBOEHHSI 00pa30BaTeILHOMI onenuBanmst (110 100-
AUCHUILIUHBI) MpOrpamMmbl " -
0aJNIBHOI 1IKaJIe)
(HaumenoBanue
OLICHOYHOI0 CPECTBA)
3.3HaTh OCHOBEI
1EJI0BOI1
(mpodeccroHampHOI)
KOMMYHHUKAIIMH Ha
M3y4aeMOM SI3pIKOBOE
MHOCTPaHHOM SI3bIKE odopmicHHE peun
Y. VYMeTh OCYIIeCTBIATh (306,
1EJI0BYIO Hcnonw3oBanue
KOMMYHHUKAIIHIO B KJTFOUEBBIX
o . [MoHonoruueckoe
. . [YCTHO# 1 TICEMEHHOH JIEKCHYECKIX
1. Working with (bopmax 11 permeHus BEICKA3bIBAHIE HA TEMY e 0 Teme (1
1 |people (PaGotaB |[YK-4 P P "A famous business
PO eCCHOHATHHBIX " o 0.)
KOJUICKTHBE) leader" (M3BecTHBIH
3a1a9 Ha H3y9aeMOM IMomroTa
Om3HEC-Haep)
MHOCTPAaHHOM SI3BIKE PACKPBITHS TEMBI
H.Bnagets HaBBIKaMu (0,56.)
[1EJI0BOI1 JlornuHocTh
KOMMYHUKAIHH B MOCTPOCHHUS TEMBI
YCTHOM ¥ MHCBMEHHOM 0,56.)(5)
(hopMax B CHTyaIUsIX
npodeccroHaIBHOTO
0OIIEHNS HAa H3y4aeMOM
MHOCTPaHHOM SI3BIKE
S3pIKOBOE
3.3HaTh OCHOBBI
. odopmIeHHE pedn
menoBoit (16.)
npodeccuoHaIbHOMI )
(npod ) Pewenue
KOMMYHHUKAIMH Ha
KOMMYHHUKaTHBHO
M3y9acMOM .
W 3amaum (1 6.)
HHOCTPAHHOM SI3BIKE
Crioco6HOCTh
Y.VYMeTh 0CyIECTBIIST
YETKO U
IeTOBYIO
MOCJIE/I0BATENILHO
KOMMYHHUKAIIHIO B
. . U3JI0KHUThH BBIBOJI
YCTHOW M MMCBMEHHOH (O0CcyXaeHne
N nnu perrenue (1
) VK4 (hopMmax st perieHust  [IpOOJIeMHOM CHTyaIuu 6.
npodeccuoHanbHBIX [0 Kelicy "Tell us about
o AKTHBHOCTH B
3amad Ha u3ydaeMoMm  [it
pasroBope u
MHOCTPaHHOM SI3bIKE
CIOCOOHOCTB
H.Bnanerr HaBBIKaMU
. apryMeHTHPOBATh
nenoBoit
CBOIO TOUKY
KOMMYHHUKAIHH B
. . 3penus (1 6.)
YCTHOM U MUCHMEHHOM
JloruuHocTh
(hbopMax B CHUTyaIusx
BOIIPOCOB, OTBETOB
po(heCCHOHATHFHOTO .
U peakiui Ha
0OIIEHNUS HAa U3y4aeMoM|
PEIUTHKY MapTHEPa
MHOCTPAaHHOM SI3bIKE
(16.)(5
3.3HaTh OCHOBBI CocTaBlleHHE QUaIora SI3pIKOBOE
3 VK4 nenoBoit "Dealing with odopmiienne peun
(mpodeccuonansuot)  [problems" (Perenue (36.)
KOMMYHUKAIMH Ha po0em) Pemenne




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Iranml o1 Lt ot nokasareJeii u
MHUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
(popmup . Ilepeyensn (GYHmbr: u (WaH) onbITA
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
11/[[ . KOMIICTCHIINHN Y.l .. .Y.n dopMuEpoBanus PAa3JIMYHBIX ITanax X
paboueii K PMHPC ¢dopmuporanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
HpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
M3ydaeMoM KOMMYHHUKATUBHO
MHOCTPaHHOM SI3bIKE i 3agauu (16.)
Y.YMeTh oCylecTBIATh JlornunocTh
NIEJIOBYIO BOIIPOCOB, OTBETOB
KOMMYHHUKAIUIO B Y peakiuii Ha
YCTHOW M MUCbMEHHOMN pETUTMKY MapTHepa
(hopMax sl pereHHs aKTHBHOCTbH B
PO eCCHOHATHHBIX pasrosope (0,56.)
3a1a9 Ha H3y9aeMOM CrocoOHOCTh
MHOCTPAaHHOM SI3BIKE apryMeHTHPOBATh
H.Bnanets HaBbikamMu CBOIO TOUKY
e0BOI 3penust (0,56.) (5)
KOMMYHHUKAITUU B
YCTHOM ¥ NUCbMEHHOMU
(hopMax B CUTyaIUsIX
MpoQecCHOHaNbHOTO
OOILEHUS HA U3YYaeMOM
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
€JI0BOM . Kaxnprit
?r[ 0(eCcCHOHANBHO) Tect no Teme " Working I aBPIJfLHLIfI
4 YK-4 P with people" (PaGoTa B P
KOMMYHUKALMU Ha oteT nmaet 0,16
KOJUICKTHBE)
M3ydacMOM 6aioB (5)
MHOCTPaHHOM SI3BIKE
SI3p1KOBOE
3.3HaTh OCHOBBI
. odopmieHHe peun
e0BO (16.)
npo¢ecCuOHaNbHOMN )
(npody ) Pemenune
KOMMYHHKAIIHN Ha
KOMMYHHUKATUBHO
N3ydaeMoM N
i 3agaun (16.)
WHOCTPAHHOM SI3BIKE
CnocoOHOCTH
Y. YMeTh ocylecTBISITh
YETKO H
IEITOBYIO
MTOCJICZIOBATEILHO
KOMMYHUKAIIHAIO B
9 N H3JI0’KUATH BBIBO/T
YCTHOW U MCbMEHHOH [O0CyXKIcHHE
2. Company (hopMax ais pemeHuss  [IpoOJIeMHOM CUTyaluu wn petmerue (1
5 |profile (Ilpodums [YK-4 P P POOK " b 6.)
PO eCCHOHATBHBIX o keiicy "Presenting
KOMITaHUH ) " AKTHBHOCTH B
3a/1a4 Ha U3y4aeMOM  [your company
pasroBope u
MHOCTPAHHOM SI3BIKE
CIOCOOHOCTH
H.Bianets HaBBIKAMH
N apTyMEHTHPOBATH
eT0BOI
KOMMYHHKAIIUU B CBOTO TOUKY
Y] N 3penust (1 6.)
YCTHOM M MIMCbMEHHOMN
JloruuHocTh
(hopMax B CHTyaIusIx
BOIIPOCOB, OTBETOB
MpoQeCcCHOHaNBEHOTO .
U peakiuii Ha
0OIICHUS HA U3y4aeMOM|
[PEILTUKY MapTHEpa
MHOCTPAHHOM SI3BIKE
(16.) (5
3.3HaTh OCHOBBI SI3p1IKOBOE
1e10BOi [IpeseHTanus Ha TeMy |oOpMIICHHE pedn
6 YK-4 (mpodeccrnonanpHoi) ["A famous company" (56.)
KOMMYHUKAIIUU Ha (M3BectHas komnanwus) | Vcnonms3oBaHue
M3ydaeMoM KJTFOUEBBIX




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
3HAHUH, yMeHH i1, HABBIKOB
OpMHUpPOBaHUA . KpUTEpHEB
bopmnp . Ilepeyensn (3YHLI° u (WIH) ONBITa purep
KOMIIETCHIIUH JesITeTbHOCTH. OMCHHBAHII
Ne ¢opmupyembIx (3.1 .o .3.“, > KOMIETeHIMIA Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
11/[[ . KOMIICTCHIINHN Y.l .. .Y.n dopMuEpoBanus PAa3JIMYHBIX ITanax X
paGoueii ? o dopmupoBanus
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce i
IIpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
MHOCTPAHHOM SI3BIKE JIEKCUYECKUX
Y.YMeTh OCylecTBIATh eMHMUII TI0 TeMe (2
ICITOBYIO 6.)
KOMMYHHUKAITUIO B ITonunoTa
YCTHOW M MUCbMEHHOMN PACKPBITHS TEMBI
(bopmax aJIst perieHus (26.)
PO eCCHOHATHHBIX JlormgHOCTB
3a1aq Ha H3y9aeMOM MTOCTPOCHUS TEMBI
MHOCTPAaHHOM SI3BIKE (16.)(10)
H.Biagets HaBBIKAMU
neaoBon
KOMMYHHUKAITUU B
YCTHOM ¥ NMCbMEHHOM
(hopMax B CUTyaIUsIX
MpoQecCHOHaNBHOTO
OOILEHNS HA U3YYaeMOM
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
€JIOBOM Kaxnprit
?r[ o ecCHOHANBHOM) Tecr no Tewe I aBPIJfLHLIfI
7 YK-4 P "Company profile" P
KOMMYHUKALUU Ha I oteT maeT 0,16
M3y9aeMOM (Hpouum, Kommari) 6aioB (5)
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon
(mpodeccrHoHaATBHOI)
KOMMYHHKAIIHN Ha
M3y4aeMOM S3pIKOBOE
WHOCTPAHHOM SI3BIKE odopmieHHe peun
Y. YMeTh OCyIEeCTBISIT (36.)
11E€JI0BYIO Hcnonw3oBanue
KOMMYHUKAIIHAIO B KITFOYEBBIX
YCTHOW U MMUCBMEHHOW [MOHOIOTHYECKOE JIEKCHYECKIX
3 3. Career V-4 (opMax ais pemieHus  [BHICKa3bIBaHHE Ha TeMy |eIUHHI Mo Teme (1
(Kapbepa) npodeccuonanbHbIX "My ideal job" (Most 6.)
3a/ad Ha U3y9aeMOM  [MjeajbHas paboTa) ITonnoTa
MHOCTPAHHOM SI3BIKE PACKPBITUSI TEMBI
H.Bnagets HaBbIKaMu (0,56.)
[1€J10BOi1 JloruuHocTh
KOMMYHHUKAITUU B MOCTPOCHUS TEMBI
YCTHOM M MMCBMEHHOM 0,56.)(5)
(hopMax B CHUTyaIusx
po¢eCCHOHATHHOTO
0OIICHUS HA U3y4aeMOM|
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI S3pIKOBOE
1eJ10BOI odopmiieHHE
(mpodheccoHATBHON) TEeKcTa
9 YK-4 KOMMYHUKaLUU HA Hanucanue pestome (;lekcnueckast,
M3y9acMOM rpamMMaTn4ecKkas,
MHOCTPAHHOM SI3BIKE opdorpaduaeckas
Y.YMeTh ocymecTBIsITh TIPaBMWIIBHOCTD) -




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo Iepeyenn (3YHLI: o (WJIM) ONbITA purep
Nt KOMIIeTeHIU i 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIeTeHIuii Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
H/H 6 - KOMIETCHIINH Y.l .e .Y.n, (dopmupoBanus P
paoouen . ¢hopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
IIpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI onenmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
NEIOBYIO 2 0.; pelieHue
KOMMYHHUKAITUIO B KOMMYHHUKATUBHO
YCTHOM U IUCBMEHHOMI it 3a1a4uK (TIOTHOTA
(hopMax A perIeHust OTBETa, CTUJIEBOE
MpoQecCHOHaNbHBIX odopmiienne) — 2
3a/1a4 Ha U3y4aeMOM 0.; opranusanms
MHOCTPAaHHOM SI3BIKE TEKCTa
H.Bnagets HaBBIKAMU (JTOTHIHOCT®,
menoBoit HCTIOJIb30BaHUC
KOMMYHHUKAIIH B CpEICTB
YCTHOW ¥ MMCbMEHHOM ITOTMYECKOU CBS3H,
(hopMax B CUTyaIUsIX HaIM4Yue
MpoQecCHOHaNbHOTO CTPYKTYPHBIX
0OIICHHUS HA H3y4aeMOM qacreit) — 1 6. (5)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
. SI3pIKOBOE
e0BOit
. odopmiicHIE
(mpodeccroHaTBHOI)
TeKcTa
KOMMYHUKAIMHA Ha
(rekcnyeckas,
M3y9acMOM
rpaMMaTh9ecKas,
MHOCTPaHHOM SI3BIKE
opdorpaduaeckas
Y. YMeTh oCylecTBIsITh
MIPaBUIBHOCTB) -
IEITOBYIO
2 0.; pemreHue
KOMMYHHUKAIIHAIO B
. N KOMMYHHUKATHUBHO
YCTHOW M MUCbMEHHOM o
Hanucanue i 387129 (TIOJTHOTA
(hopMax IS perIeHust
10 YK-4 COITPOBOIUTENILHOTO OTBETa, CTUJIEBOE
npoQheCcCHOHATBHBIX
MmIcbMa odopmiienne) — 2
3a/1a4 Ha U3y4aeMOM
0.; opranu3anus
WHOCTPAHHOM SI3BIKE
TeKcTa
H.Bnaners HaBbIKaMu
N (JIOTHYHOCT®H,
menoBoit
HCTIOJIb30BaHUE
KOMMYHUKAIIH B
. N CPEICTB
YCTHOW U MIUCBMEHHOM .
TIOTHYeCcKON CBSI3H,
(hopMax B CHTyaIusIX
Hajau4yue
po¢eCCHOHATHHOTO
0OIIEHNUS HAa U3y4aeMoM| CTPYKTYPHDIX
i yacreit) — 1 6. (5)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI S3pIKOBOE
nenoBoit odopmieHne pedn
(podeccruoHaIbHOMN) (36.)
KOMMYHUKAIIUU Ha Pemenue
M3ydaeMoM KOMMYHHUKATHBHO
MHOCTPAHHOM SI3LIKE ¥ 3amaun (2 6.
P OO0cyxacHHe (26,
V. YMeTh oCylecTBITh N CriocoOHOCTB
MPOOJIEMHO CUTYaIH
11 YK-4 IIEJI0BYIO . w YETKO U
o keficy "Nelson and
KOMMYHHUKAIUIO B [IOCJIEZI0BATEIBHO

YCTHOM U MUCBMEHHOM
(bopmax aist perieHus
npodeccHoHaTbLHBIX
3a1a9 Ha H3y9aeMOM
MHOCTPAaHHOM SI3BIKE
H.Binanets HaBBIKAMH

Harper Inc."

U3JI0KHUTH BBIBOJI
WK penieHue (2
6.)
AKTHBHOCTH B
pasroBope (1 6.)
Crioco6HOCTB




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo " Iepeyenn (3YHLI: o (WJIM) ONbITA purep
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembix ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n N KOMIIeTeHIHii V.1...Y.n, (bopMupoBaH PasIHYHBIX ITANAX HX
paboueii . ¢dopmuporanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
IIpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
Ie0BOI apryMEHTHPOBATh
KOMMYHUKAIIH B CBOIO TOUKY
YCTHOH Y NMCbMEHHOM spenus (1 0.)
(hopMax B CUTyaIUsIX JloruyHOCTH
po¢eCCHOHATHLHOTO BOIIPOCOB, OTBETOB
0OIICHUS HA U3y4acMOM| Y peakiuii Ha
MHOCTPAaHHOM SI3BIKE [PEIUTHKY TTapTHEpa
(16.) (10)
3.3HaTh OCHOBBI
neaoBon
npodeccuoHaIbHOM
(npoc ) S3p1KOBOE
KOMMYHHUKAIIMH Ha
odopmIeHrE pedn
M3ydaeMoM (36.)
WHOCTPAHHOM SI3bIKE :
Pewenne
Y.VYMeTh 0CyIEeCTBIIATh
eTOBYIO KOMMYHHKATUBHO
Y it sanaun (16.)
KOMMYHHUKAIIHIO B
. N JlornuHocTh
YCTHOW M mucbMeHHO# |CocTaBiieHUe Tuanora
\ . . BOIIPOCOB, OTBETOB
(hopmax mns pemmeHus  |'Job interview N
12 VK-4 U peakiuii Ha
npodeccnoHanbHBIX  (HaBbIku mpoxoxmaeHus
PEILTUKY TapTHEpa
3a1ad Ha U3yd9aeMoM  [coOeceoBaHuUs) (16.)
MHOCTPaHHOM SI3BIKE )
AKTUBHOCTH B
H.Biagets HaBbIKaMU
. pasrosope (0,56.)
menoBoit
Crioco6HOCTh
KOMMYHHKAIIUA B
. N apryMEHTHPOBATh
YCTHOM U MUCHMECHHOM
(hopMax B CUTyaIUsIX CBOIO TOHKY
P y spenns (0,56.) (5)
npodeccroHaBHOTO
0OIIEHNS HAa H3y4aeMOM
WHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon Kaxxnprit
13 VK4 (mpodeccuonansuoit) (Tect mo Teme "Career” TIPaBHIIBHBII
KOMMYHUKALUU Ha (Kapbepa) otset gaet 0,16
M3y4aeMoM 6amioB (5)
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
1€J10BOI1 ITonnora
(mpoceccroHanBHON) PaCKPBITHS TEMBI
KOMMYHHKAIIUHA Ha 0,56.).
. Y MOHOJIOTHYECKOE (0,56.)
4. My professional M3ydaeMoM JlornaHOCTH
. BBICKa3bIBAHUE HA TEMY
sphere:working MHOCTPAHHOM SI3BIKE |, . MOCTPOCHHUS TEMBI
My professional
across cultures V. YMeTh OCyIEeCTBISITH ) . (0,56.).
(OcobenHocTH IEITOBYIO sphere:working across Hcnonp3oBanue
14 VK-4 Y cultures (OcobeHHOCTH
po¢heCCHOHATBHO KOMMYHUKAIIHIIO B N KITFOYEBBIX
. . . [mpodeccuoHaIbEHOM
1 e TCIFHOCTH B YCTHOW U MIUCBMEHHOM JIEKCHYECKIX
e TeTLHOCTH B
MYJIBTHKYIBTYPHO (hopMax sl percHHs . enuHUIl o teme (1
. MYJIBTHKYJIBTYPHON
it cpene) MpoQeCcCHOHaNBHBIX cpesic)” 0.).
3a/1a4 Ha U3y4aeMOM P S3pIKOBOE
MHOCTPAaHHOM SI3BIKE odopmieHne pedn
H.Brnagets HaBbIKaMu (36.).(5

menoBoM




Kom‘pom,m,le 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo " Iepeyenn (3yHbI: o (WJIM) ONbITA purep
KOMIIETCHIIUH JesITeTbHOCTH. OMCHHBAHII
Ne ¢opmupyembIx (3.1 .o .3.“, > KOMIETeHIMIA Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
11/[[ . KOMIICTCHIINHN Y.l .. .Y.n dopMuEpoBanus PAa3JIMYHBIX ITanax X
paGoueii ? PMHPC dopmupoBanus
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce i
HpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
KOMMYHUKAIIH B
YCTHOM ¥ NMCbMEHHOM
(hopMax B CUTyaIUsIX
poeCCHOHATHHOTO
0OILEHNS HA U3yYaeMOM
MHOCTPAHHOM SI3BIKE
SI3b1IKOBOE
3.3HaTh OCHOBBI
el10BoiT odopmIeHHE peun
. (36.
po¢eCCHOHATBHOM
(npod ) Pemenue
KOMMYHUKAIMH Ha
3vaaeMO KOMMYHHUKaTHBHO
i 1 3amaun (2 6.)
MHOCTPAaHHOM SI3BIKE
CrnocoOHOCTh
Y.VYMeTh 0CyIEeCTBIAT
YETKO U
EIOBYIO
MOCIIEZIOBATEIHLHO
KOMMYHHUKAITUIO B
o N W3JI0KUTH BBIBOJT
YCTHOW M mucbMeHHOH |O0cyxeHue
N WK penieHue (2
15 VK4 (hopMax ais perieHus  [IpoOJIeMHOM CHUTyaIuu 6.
po¢heCCHOHATBHBIX o keiicy "The wind of ’
" AXTHBHOCTP B
3amad Ha u3ydaeMoM  [change
pasrosope (1 6.)
MHOCTPaHHOM SI3BIKE
CrocoOHOCTh
H.Biagets HaBbIKaMU
el10BOiT apryMeHTHPOBATh
KOMMYHUKAIIH B CBOIO TOHKY
Y N 3penus (1 6.)
YCTHOW M TUCbMEHHOM
JloruuHocTh
(hopMax B CHTyaIUsIX
BOIIPOCOB, OTBETOB
npodeccroHaBHOTO .
Y peaKIuii Ha
0OIIEHNS HAa H3y4aeMOM
pPETUTMKY MapTHepa
WHOCTPAHHOM SI3BIKE
(16.)(10)
3.3HaTh OCHOBBI
1€J10BOi1
(mpodeccroHamBHON)
KOMMYHUKAIH Ha S3pIKOBOE
M3ydacMOM odopmIeHHE pedn
MHOCTPAHHOM SI3BIKE (36.)
V. YMeTh oCylecTBITh Pewenue
NETOBYIO KOMMYHHKATHBHO
KOMMYHHUKAITUIO B 1 3agaun (16.)
YCTHOHW M mucbMeHHO# |CocTaBlieHUe Tuanora JlornuanocThb
16 VK4 dbopmax mms pemmennst  ["Cultural differences"  [Bompocos, 0oTBeTOB
Mpo¢eCCHOHATBHBIX (KynsTypHBIE U peaxkuuil Ha
3a/1a4 Ha U3Y9aeMOM  [pa3iIuyus) PETUIMKY MapTHEpa
MHOCTPAHHOM SI3BIKE AKTUBHOCTH B
H.Bnaners HaBbIKaMu pasrosope (0,56.)
1eJI0BOM CriocoOHOCTh
KOMMYHUKAIIH B apryMeHTHPOBATh
YCTHOM U MUCBMEHHOM CBOIO TOYKY
(opMax B CHTyalusx 3penus (0,56.) (5)
npodeccHoHATEHOTO
0OIICHMSI Ha U3y4aeMOM
MHOCTPAHHOM SI3BIKE
17 YK-4 3.3HaTh OCHOBBI Tect mo Teme "My Kasxprid




Kom‘pom,m,le 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
Sranbi HeoGX0MMble ISl OUEeHKH oKazaTeneil n
MUDOBAHUS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHER
¢dopmupo " Iepeyenn (3yHbI: o (WJIM) ONbITA purep
N KOMIICTCHIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e ¢opmupyembIx (3.1...3.n, > KOMIeTeHUHii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
H/II o KOMIIEeTEeHI N1 Y.l . .Y.n, dopMupoBanus Pa3JIMYHBIX dTaNax ux
paGoueii ®roc BO o ¢dopmupoBanus,
DOIDAMMEL no H.1...H.n) KOMIIeTeHUHUii B Ipouecce ONHCANNE KA
porp 0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
(Hanvienosanne 0aJIIBHOI 1IKaJIe)
OLIECHOYHOI0 CPEACTBA)
nenoBoit professional MPaBUJIBHBIN
(npodeccuonanbpHON)  [sphere:working across | otset maet 0,16
KOMMYHUKAILMU Ha cultures " 6amioB (5)
n3y4aeMoM (OcoGennocTu

MHOCTPAHHOM SI3bIKE  [IPO(ECCHOHATIBHOM
EeATEILHOCTU B
MYJIbTHKYJIBTYPHOM
cpene)

HToro 100

6.2. IIpomMe:KyTOYHBIH KOHTPOJIb (3a4eT, IK3aMeH)

Pabouum yuyeOHBIM IUIAHOM NPeAyCMOTPeH JK3aMeH B cemecTpe 12.
BOITPOCHI JIJ151 ITIPOBEPKU 3HAHUI:

1-it Bompoc Omiera (40 GamnoB), Bun Bompoca: Tect/mpoBepka 3HaHuil. Kputepuii: Ogun
MpaBWIbHBIN OTBET - 1 Ga.

Kommnerennusi: YK-4 Cnoco0eH ocymiecTBJSATH JAeI0BYI0 KOMMYHHKALIMIO B YCTHOH M
NMCbMEeHHO (¢opMax Ha rocyaapcrBeHHOM s3bike Poccmiickoii ®Denepauum u
HHOCTPaHHOM(BIX) A3bIKe(aX)

3HaHue: 3HAaThb OCHOBBI [1€l0BOH (IpodeccHoHabHOM) KOMMYHHKAIlMM Ha HW3y4aeMOM
WHOCTPaHHOM SI3bIKE

. Be going

. Future Simple

. Past Continuous

. Past Simple

. Present Continuous

. Present Perfect

. Present Perfect Progressive

. Present Simple

9. BoripocutenbHbIe MPEAJIOKEHUS

10. Jlexcuka no teme «Career» (Kaprepa)

11. Jlekcuka no teme «Company profile» (IIpoduns komnanmm)

12. Jlekcuka no teme «My professional sphere:working across cultures )» (Ocobennoctu
npodeccuoHaNbHOM NeSTebHOCTH: KOMMYHHUKALUS U KYJIbTypa

13. Jlekcuka o teme «Working with people» (PaboTa B KoJJIEKTHBE)

14. MonanbsHble Tiarodsl (can, could, may, must, should, have to)

15. HeonpeneneHHble MECTOUMEHHUS

16. ITpunatouHble BpEMEHH U YCIIOBHS

coONOoO OlThA~ WN -

TUITOBBIE 3AJIAHIWS J1J151 IIPOBEPKM YMEHUU:



2-1 Bonpoc Ounera (30 6amnoB), Bua Borpoca: 3ananue Ha ymenue. Kpurepuit: Keiic: si3p1koBOE
odpopmiienue peun -10 0.; pemeHrne KOMMyHHKAaTUBHOM 3amadn - 10 0.; cCHOCOOHOCTh YETKO U
MOCIIEI0BATEIHHO U3JI0KUThH BBIBOJ MU pPElIeHUE - 5 0.; ClIOCOOHOCTh apryMEHTHPOBATh CBOIO
TOUKY 3peHus - 5 0. Pe3tome: s3pikoBOE odopmiieHHEe TEeKCTa (JIEKCHUYecKas, rpaMMaTHyecKas,
opdorpadudeckas TpaBWIBHOCTh) - 15 0.; pemieHne KOMMYHHKATHBHOW 3aaauyd (TOJTHOTA
oTBeTa, cTriieBoe odopmiieHne) — 10 0.; opranmu3zanus Tekcta — 5 0..

Komnerenuusi: YK-4 Cnoco0eH ocymiecTBJSITh Je10BYI0 KOMMYHHUKALIMK) B YCTHOH M
nucbMeHHoii ¢opmax Ha rocygapctBeHHOM si3bike Poccuiickoin ®Degepanum  u
HHOCTPaHHOM(BIX) fA3bIKe(aX)

YMmenue: YMeTb OCyIIeCTBIIATh ASIOBYI0 KOMMYHUKAIIMIO B YCTHON U MUChMEHHOU opmax s
pemeHus mpoecCHOHANBHBIX 3a/1a4 Ha U3y4aeMOM WHOCTPAHHOM SI3BIKE

3amaua Ne 1. Study the case “Nelson and Harper Inc.” and propose a solution to the problem
(M3yuute nmpobnemy kelica U MPEAJIOKUTE CBOE PEIICHNUE).

3amaua Ne 2. Study the case “Presenting your company” and propose a solution to the problem
(M3yunte mpoOieMy Kelica v MPEUIOKUTE CBOE PEIICHUE).

3amaua Ne 3. Study the case “Tell us about it” and propose a solution to the problem (M3yuute
npo0JeMy Keica U IPeIJIOKUTE CBOE PEIICHHE).

3agaya Ne 4. Study the case “The wind of change" and propose a solution to the problem
(M3yunte mpobiieMy Kelica B MPEUIOKUTE CBOE PEIICHUE).

3amaua Ne 5. Write a CV (Hanumute cBoe pe3rome).

TUITOBBIE 3ATAHUA UTA [TIPOBEPKU HABBIKOB:

3-i1 Bompoc Omnera (30 GayioB), BUJ Bompoca: 3agaHue Ha HaBbIKM. Kpwurepuii: MoHoJOr:
A3bIKOBOE O(hopmiieHue peun -10 6.; UCTIOTB30BaHUE KITIOUYEBBIX JIEKCHUECKUX €/IM-HUII 110 TEME -
10 6.; mOTHOTA pacKpbITUS TEMBI - 5 0.; JOTMYHOCTH MOCTPOEHUS TeMHI - 5 6. [IncbMo: s3bIK0BOE
oopmiieHHEe TeKCTa (JIeKCHuYecKas, rpamMmarhueckas, opdorpapuueckas MpaBWIbHOCTh) - 15
0.; pelieHne KOMMYHUKAaTHUBHOM 3a1aud (MOJIHOTA OTBeTa, cTuieBoe odopmienue) — 10 6.;
opraHuzaisi TeKcTa (JIOTMYHOCTb, HCIIONB30BaHUE CPENCTB JIOTUYECKOW CBSI3M, HalMYWe
CTPYKTYpPHBIX YacTei) — 5 6..

Komnerennusi: YK-4 Cnoco0eH ocymiecTBJSITh /1eJ10BYI0 KOMMYHUKALIMIO B YCTHOH M
NUCbMEHHON (opMax Ha TrocyaapcrBeHHOM s3bIke Poccuiickoit @eaepauuu u
HHOCTPAHHOM(BIX) si3bIKe(ax)

Hapbik: Bnanerer HaBbIKaMu [€10BOMl KOMMYHMKAaIlMM B YCTHOM M NHCbMEHHOH (opmax B
CUTYalUAX Npo(ecCHOHANBHOr0 OOLIEHNs Ha U3y4aeMOM MHOCTPAHHOM SI3bIKe

3amanne Ne 1. Read the job advertisements, choose a job you would like to apply for and write a
covering letter. (IIpounrtaiiTe 0OBABICHHUS O BAKAHCUSAX U HATMILIUTE COMPOBOJIUTENILHOE MTUCHMO
K OJTHOM M3 HUX.)

3amanue Ne 2. Speak on the topic “A famous business leader”; answer the questions of the
examiner. (MoHoJoOrHYecKoe BhICKa3biBaHWE Ha Temy «M3BecTHBIN OW3HEc nuaep»; Oecema c
HK3aMEHATOPOM)

3amanne Ne 3. Speak on the topic “A famous company”; answer the questions of the examiner.
(Mononornyeckoe BbICKa3bIBaHHE Ha TeMy «/3BecTHas KoMIIaHUs»; Oeceia ¢ 9K3aMEHAaTOPOM )
3amanne Ne 4. Speak on the topic “My ideal job”; answer the questions of the examiner.
(Mononornyeckoe BbICKa3biBaHMe Ha TeMy «Mosi wuaeanpHas pabotay; Oecema c
HK3aMEHATOPOM)

3amanue Ne 5. Speak on the topic “Working across cultures”; answer the questions of the
examiner. (MoHosornyeckoe BbICKa3blBaHHE Ha Temy «PaboTa B MyIbTHKYJIBTYPHOU cpeney;
Oecena ¢ AK3aMEHATOPOM)



OBPA3EIL] BUJIETA

Hanpasnenue - 42.03.01 Pexnama u cBs3U ¢

MuHucrepcTBo HavyKn H BEICIIIETO 00Opa30BaHUS 0OIIECTBEHHOCTDIO
Poccuiickoit ®enepanuu
®deepanbHOE TOCYIAPCTBEHHOE OI0KETHOR [Tpoduns - Pexnama u cBs3H €
00pa30BaTeNFHOE YUPESIKICHHUE 06H1€CTB€HHOCTBIO

BBICHICTO 06pa30BaHI/IH

. Z . Kadenpa nHOCTpaHHBIX SI3BIKOB JJIs
«BAUKAJIBCKUU T'OCYJAPCTBEHHBIN b o
VHUBEPCHTET> IPO(PECCHOHANBHBIX LIECJICH

(®T'BOY BO «BI'Y») Jucnumimna - MHOCTpaHHbBIN A3BIK B
npodeccuoHanbHOM chepe

3K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Tect (40 Gamnon).

2. Write a CV (Hanumute cBoe pestome). (30 6amios).

3. Speak on the topic “A famous company”; answer the questions of the examiner.
(MoHoJIorHuecKoe BhICKa3bIiBaHHE Ha TeMy «/3BecTHas KoMIaHusi»; Oecena ¢
sk3ameHatopom) (30 GamioB).

CocTaBuTenb T.B. Cmeraunna

3aBenyromnuii kKageapou A.I'. MenbryHnoBa

7. IlepeyeHb OCHOBHOI U 1ONOJTHUTEIbHOH Y4eOHOI JTUTEpPaATyPbl, HEOOXOAUMOM 1JIs1
OCBOCHUS AMCHUIIMHBI (MOXYJIs1)

a) OCHOBHasI JIUTEPATypa:

1. Murphy R. English Grammar in Use. a self-study reference and practice book for intermediate
students.- Cambridge: Cambridge University Press, [1985-1986].-328 p.

2. Cotton D. David, Falvey D. David, Kent S. Simon Market Leader. pre-intermediate.
Onektponuslii pecypc. Business English Course book. Audio CDs 1 - 2. 3rd Edition/ David
Cotton, David Falvey, Simon Kent.- [Harlow]: Pearson Education Limited, 2012.-2 electronic
disks

3. Kacesan A.K., Cmeranuna T.B., booposa E.A., Koutpumosuu A.A., [Tatonena M.B. Students'
Companion.- Upkyrck: U3n-so BI'YDIIL, 2013.- 330 c.

0) 10MOJTHUTEJIbHAS JIUTEpaTypa:

1. Mascull B. Business Vocabulary in Use. busnec nekcuka. busnec jnekcuka.- Cambridge:
Cambridge University Press, 2003.-172 p.

2. Murphy R. Essential Grammar in Use. OCHOBBI I'paMMaTHKH: TE€OPHS M TpaKTHKa I
U3yJaloNMX JJIEMEHTapHbI aHriumiickuii. a self-study reference and practice book for
elementary students of English. with answers. 2nd ed./ Raymond Murphy.- Cambridge:
Cambridge University Press, 2003.-300 p.

3. Cumxosnu B.A. IlpakTtuueckas rpaMMaTHKa aHIVIMHCKOro s3eika = Practical English
Grammar [DnekrpoHHbli pecype] : yueOHoe mocobue / B.A. CuMXOBHY. — DJIEKTPOH.
TEKCTOBBIC JAaHHBIe. — MuHCK: Bommitmas mkona, 2014, — 328 ¢. — 978-985-06-2487-1. —
Pexxum noctyna: http:// www.iprbookshop.ru/35529.html

8. Ilepeuenb pecypcoB HHGPOPMAUMOHHO-TEJIEKOMMYHUKANUOHHOH ceTH «WHTepHeT»,
HEe00XOIMMBIX VISl OCBOCHHUS ANCUMILIMHBI (MOAYJIfA), BKJIKYasA NpodeccCHOHATbHBIC 0a3bl
JAAHHBIX M1 MH(POPMALMOHHO-CIIPABOYHbIE CHCTEMbI


http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html

JIns OCBOEHHSI IUCHUIUIMHBI OOYdYarolleMycs HEOOXOIUMBI CIEIYIOIIUEe pPecypChl
UH(POPMAIMOHHO-TEIIEKOMMYHUKAITMOHHON ceTn « THTepHeTY:
— Caiit baiikanbcKoro rocy1apcTBEHHOTO YHHUBEPCUTETA, ajpec nocrtyma: http://bgu.ru/, noctyn
KPYTJIOCYTOYHBIM HEOTPaHUUCHHBIN U3 10001 Touku HTepHET
— Grammar and Practice Tests, agpec mocryma: https://www.grammarbank.com. moctym
HEOTpaHMYCHHBIN
— Useful English, anpec mocryna: https://www.usefulenglish.ru. moctyn Heorpanu4deHHbII
- AynupoBanue, ajpec J0CTyma:
http://www.bbc.co.uk/worldservice/learningenglish/donthangup/. nocTyn HeorpaHHYEHHBII
— AynupoBanume, axgpec  goctyma:  http://www.breakingnewsenglish.com.  moctym

HEOrPaHUYEHHbIN
— AynupoBanue, aapec noctymna: http:// www.film-english.com. moctyn HeorpaHUdeHHBIN
— ONEeKTPOHHBIN CJIOBapb English-English Dictionary, azapec JocTyna:

http://www.dictionary.com/. ocTyn HeOrpaHUUYECHHBII
— DOmnektpoHHblii cnoBaph On-line Dictionaries, agpec moctyma: http://www.onelook.com/.
JOCTYII HEOTpPaHUYECHHBIH

9. MeTonnyeckue yKazaHusi VIl 00y4aOMMXCS 0 OCBOEHUIO TUCHMILIUHBI (MOIYJIs1)
W3yuaTh AUCHUILUIMHY PEKOMEHAYETCS B COOTBETCTBUU C TOW IMOCIIEIOBATEIBHOCTHIO, KOTOpAs
o0o3HaueHa B ee cojuepkKaHuu. J[JIsi yCremHoro 0CBOCHUs Kypca 00yJaroImuecs JOKHBI IMETh
3HaHUSI THOCTPAHHOTO (QHIJIMHACKOTO) S3bIKa HA CPEJHEM YPOBHE.

3ajaHue Ha MPAKTUYECKOE (CEMHHAPCKOE) 3aHSATHE COOOIIAeTCss O0yJaronIMMcs 10 ero
npoBesieHusi. Ha ceMuHape mpenojaBareib OpraHu3yeT OOCYXJICHUE STOW TEMbI, BBICTYyIas B
Ka4yecTBE OpraHu3aTopa, KOHCYJIbTaHTA M HKCHEpTa Yy4eOHO-TIO3HABATEIBHOW ESITeIbHOCTH
oOyuatorerocs.

N3ydyenne qucuuminHel (MOIyJsl) BKIIOYAET CAaMOCTOSATENbHYIO paboTy 00ydaromerocs.

B mpouecce camocrosTenbHOH paboThl  OOydaroluecs, I[OMHMO OCHOBHOM U
JIOTIOJTHUTENIFHON ~ JINTEpaTypbl, MOTYT  TIOJIb30BAaThCS  CIEAYIOIIMUMH  METOAWYECKHMU

MaTepUaIlaMHu:
. VMK no guciuminHe;
. WNuTtepHer pecypchl 00pa3oBaTeNbHOTO, OOIIEIKOHOMHYECKOTO, HH(POPMAIIMOHHOTO

KOHTCHTA, B T.4. pPCKOMCHIOBAHHBIC ITPCIIOAAaBATCIICM,

CamocTtosTenbpHas paboTa SBIsSETCS HEOOXOANUMBIM aCIIEKTOM 00YYEeHHsI HHOCTPAHHOMY SI3BIKY U
MPEANOCHUIKON YCIEIIHOTO OBJaAeHUs WM. JaHHBIA BUJ 0Opa30BATEIbHOW JESITEIBHOCTH
JOTIONHSIET O00s3aTeNbHYI0 ayJIUTOPHYIO paboTy, MOCKOJBbKY HANpaBlIieH HAa OCMBICICHUE
MOJIydeHHOW MH(GOPMAIIMU U 3aKpEIUICHHE HaBBIKOB, MPUOOPETEHHBIX BO BPEMs ayAMTOPHBIX
3aHATHIM.

3amanus A1 CaMOCTOSATEILHOM paOOThI BKITIOUAIOT B CEOS CIIEAYIONINE: MIOUCK JOTIOTHUTEIBHON
uH(OpPMAIIMK B AJIEKTPOHHBIX MCTOYHUKAX; MOJATOTOBKA JOKJIAJOB HA MPAKTUYECKUX 3aHATHUAX;
BBITIOJTHEHHE JOTOTHUTENBHBIX JIEKCUKO-TPAMMATHYECKUX YIPAKHEHHH; paboTa ¢ TecTamu U
BOIIPOCAMH JIJIs1 CAMOIIPOBEPKH.

Pe3ynbTaThl caMOCTOSTENHFHOW PabOThl KOHTPOJIUPYIOTCS MPETIOAaBaTeIeM U YUUTHIBAIOTCS TIPH
TEeKYyIIeH arTecTraluu CTyJIeHTa. IIpu 3TOM HpOBOATCA: TECTUPOBAHHE, DKCIIPECC-ONMPOC Ha
MPAKTUYECKHUX 3aHATHUSAXK, 3aCITYIITUBAHNUE TOKJIA0B, MPOBEPKA MMCHMEHHBIX padOT | T. 1.
3amaHus B paMKaxX CaMOCTOSITENIbHOM paOOThI CIEIYeT BBHITIOIHATh CUCTEMAaTUYECKH.

Texymuit KOHTPOJIb OCYIIECTBIISIETCSI PETYISPHO TOCPEICTBOM HEOONBIINX MPOBEPOUHBIX
paboT, JKCIpecc-ompocoB M AWKTAHTOB NPUMEPHO OJMH pa3 B JBE HEAETH, a Takke
00s3aTeNbHBIX TPOMEKYTOUHBIX TECTOB 10 OKOHUYAHUU KaXI0T0 pa3iesa/TeMbl.

[To pe3ynpTaTam 00s3aTENBHBIX TPOMEKYTOUYHBIX TECTOB IMPOBOIUTCS aTTECTAIUS CTYACHTOB, a
ee pe3ynbTaThl COOOUIAIOTCS B IEKaHAT.

Kaxaplii TECT yUUTBIBAETCSA MPHU MOJICUETE KyMYJISITUBHOW OLICHKH.



PesynbpTaThl paboThl IPOBEPSIOTCS KOMILIEKCHO U OLIEHUBAIOTCS, NCXOAs U3 0aioB, HaOpaHHBIX
CTYJEHTOM B TEUEHHE CEMECTpA.
B cyMMapHYI0 pENTHHIOBYIO OLICHKY BKJIIOUAETCS:

1) pe3yIbTaThl TEKYIET0 KOHTPOJISI (TECTHI),
2) MIPEJICTABICHHUE TEM,

3) paborTa ¢ Keiicamu.

4) COCTaBJICHUE JUAJIOTOB,

5) HaIKMCaHUE JIEIOBOTO MHCHMA.

HToroBasi oleHKa 3HAHWI CTYJEHTOB 3a Kaxaoe moiyroaue ompenensercs no 100-6anpHON
HIKaJe.

TecThl TEKyIIEro KOHTPOJISL JOJDKHBI BBIOJIHATHCS CTPOTO COTJIACHO TUIAHY W B HA3HAYCHHYIO
naty. IlepenuceiBaTh TecT JuOO BBIMOJNHATH €r0 IMO3JHEE 3amperniaercs (3a HCKIIYEHHEM
OpomycKka Mo OOJEe3HHM M C MPEJOCTaBICHHUEM CIPAaBKU OT Bpaya). JIMajoru-IucKycCHUH IO
TeMaM, KeChl HACTOSATENbHO PEKOMEHAYETCS CaBaTh MOCTENEHHO 10 Mepe MPOXOKICHUS TeM
B YCTAHOBJICHHBIN IIPENOAABATENIEM CPOK.

Ecnu ctyneHT cnan Bce 3a/1aHus B Ha3HAYCHHBIE MPEIOaBaTEIeM CPOKU B TEUEHUE CEMecTpa U
€CIIM TPEeMNoJIaBaTeNb YyIOBIETBOPEH €ro pabdOoTO#, CTyIEHT TIOJNydYaeT 3a4eT/PK3aMeH II0
JTUCIUIIMHE aBTOMAaTUYECKU. B MpOTUBHOM ciiy4yae CTYACHT MpUTIaniaeTcs B KOHIE TOTyroust
Ha YCTHBIN 3a4eT/?K3aMeH, Ha KOTOPOM OH JOJDKEH OTYMTATHCS 10 BCEM MPOHUICHHBIM TEMaM B
COOTBETCTBUU C TPEOOBAHUSMU MPOTPAMMBI.

3a 1mo0aBOYHBIC BH[BI JIEATEILHOCTH, HE SBISIIOIIUECS OO0S3aTENBbHBIMU Ui BBIIOJHEHUS
nporpaMMebl, (Hay4yHble JOKJIaAbl Ha KOH(GEPEHLHH, y4acTHe B OJMMIIMANaX U KOHKypcax
JTF000TO YPOBHSI) CTYIEHT MOKET MOJYYHTh NMpeMHaIbHbIe Oayuibl («OoHychI»). [IpeMuansHbie
Oampl HE MOTYT HAYMCIATHCS CBEPX YCTAHOBJICHHOM 3a TEKYyIIyl0 padoTy B ceMmecTpe
MakcuMaibHOU cyMMbl O6asioB (100).

Pacuer 06amioB 3a KaxkJoe 3aJaHUE TEKYLIEro KOHTPOJs MOAPOOHO MpHuBeneH B (oHJe
OILIEHOYHBIX CPEJICTB 10 TAHHOHN JUCIUILIIIHE.

10. Hepeqeﬂb l/lH(l)OpMaIII/[OHHbIX TeXHOHOFHﬁ, HCI0JIB3YEMBIX IIPH OCYINECTBJICHUU
00pa3oBaTeIbLHOIO MPoUecca MO0 AMCHUILINHE (MO1YJII0), BKJIKYAS NepeYeHb
IporpaMMHoOro 06ecneqe}mﬂ

B yueOHOM mporiecce UCONb3yeTcs Cleayolee MPorpaMMHOe 00ecieueHue:
— MS Office,

11. Onucanue MaTepuaAJIbHO-TEXHNYECKO 0a3bl, HE00XO0AMMOM )11 OCYLLIeCTBJICHUSA
00pa30BaTeJbLHOI0 NMPoLecca Mo AMCHUIINHE (MOYJII0):

B ydeGHOM mpoliecce UCTONb3yeTcs ciaeaytomiee 000pyI0BaHHE:
— [TomenieHus AJi1 CaMOCTOSTEIFHON pabOTHI, OCHAIIIEHHBIE KOMITBIOTEPHON TEXHUKOH C
BO3MOXKHOCTBIO TIOJIKITFOUeHHS K ceTH "MHTepHeT" n o0ecnieueHrneM JA0CTyIa B AIEKTPOHHYIO
nH(pOpPMaIMOHHO-00Pa30BaTEIBHYIO CPEy BY3a,
— Y4deOHble ayTUTOPUU TSl IPOBEACHMUS: 3aHATHI JTEKIIMOHHOTO THIA, 3aHATHI CEMUHAPCKOTO
THUIIA, TPAKTUYECKHUX 3aHITHH, BBIMOTHEHUS KYPCOBBIX PabOT, TPYMITOBBIX M MHANBUYaTbHBIX
KOHCYJIbTAIIMH, TEKYILIETO KOHTPOJIS U MPOMEXKYTOYHOM aTTecTalny, YKOMILJIEKTOBAHHbBIE
CHeHaIN3UPOBAHHON MEOEIBI0 U TEXHUYECKUMU CPEACTBAMH 00yUYeHHUs,
— MynbTHMe IMIHBIN KJTacC,
— KomnproTepHsliii kitacce



